Pittsburg Community Schools

Unified School District 250

403(b) Plan Enrollment Form

1. Participant Information Location:

Plan Name: PITTSBURG USD 250 Voluntary Sec. 403(b) Plan

Participant Name: [IMale [] Female
First MI Last

Mailing Address:
Street Address City State Zip

Mailing Address:

(If different from mailing address) Street Address City State Zip

Social Security Number Date of Birth Date of Hire

Daytime Phone Number Home Phone Number

2. | have been informed of the availability of the opportunity to participate in the voluntary Sec.
403(b) plan offered through my employer.

] I wish to participate in the Pittsburg USD 250 403(b) Plan.
] I am already participating in the Pittsburg USD 250 403(b) Plan.
] I choose not to participate in the Pittsburg USD 250 403(b) Plan.

| 3. Provide Signature

I understand that I am eligible to participate in the Pittsburg USD 250 Sec. 403(b) Plan.

—

Signature of Participant Date (mm/dd/yyyy)

Approved Companies and Representatives:

Security Benefit Life Bob Campbell
PO Box 549
Fort Scott, KS 66701

866-634-4897
bobcampbell@ofgfinancial.com

AIG Valic Bryan Montemurro, MBA
715 W. 3" Street

Pittsburg, KS 66762
bryan.montemurro@aigretirement.com

510 Deill e PO Drawer 75 e Pittsburg, Kansas 66762 e Phone (620) 235-3100 e Fax (620) 235-3106



403(b) PLAN HIGHLIGHTS

Participation
When am I eligible to participate in this plan?
e You are eligible to join this plan on your date of hire, and as specified by your employer.

Contributions

What kinds of contributions may be made to this plan?

e This plan provides for pre-tax salary reduction contributions, post-tax Roth salary reduction
contributions, and eligible transfer. There are no employer contributions.

~ e Pre-tax contributions are deducted before you pay current income taxes. Pre-tax
investments grow tax-deferred and the contributions and any earnings are taxed when you
take a distribution from this plan.

e Post-tax Roth contributions are deducted after you pay current income taxes. Earnings on
post-tax Roth contributions will never be taxed if you are 59 %, die, or become disabled and
have held the Roth account for 5 years at the time of its distribution from this plan.

¢ You may transfer benefits from a former employer’s eligible retirement plan into this plan.

How much may | contribute?

¢ You can contribute up to 100% of your compensation to this plan up to the limit allowed under
the Internal Revenue Code ($16,500in 2010).

¢ If you have 15 years of service with your employer, you may be eligible to make additional
contributions of up to $3,000 per year (capped at $15,000 for all years).

¢ [f you are age 50 or older you can contribute a “catch-up” contribution of up to $5,500 (2010).

Can |l ever lose my benefits?
® You are always 100% vested in your salary reduction contributions. This means the value of

your contributions and earnings are yours when you terminate employment with your
empicyer, without respect to your years of service.

What do I have to do to start contributing?

e Automatic payroll deduction withdraws your contributions directly from your paycheck after
you complete a Salary Reduction Agreement and return it to your financial representative or
your employer. You may commence making contributions or modify the amount of your
current contributions at any time by modifying your Salary Reduction Agreement.

Investments

Where are my contributions invested?

e You may choose the 403(b) custodial account or annuity contract you want from the list of
approved investment providers and 403(b) investment products located on the Bay Bridge
website, http://sfr.baybridgeadministrators.com.

How are my contributions invested?

¢ You select how you want your contributions to be invested from among the investment options
available under each approved investment provider’s product.

e Your investment provider’s custodial account or annuity contract will determine how often you
may change your investment mix.




